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APPLICATION FOR SUMMER EMPLOYMENT

LATIGO RANCH

Name:         Current Address:  

  Phone:     Best Hours to Call: 

Dates available – start:        leave:          Soc. Sec. # 
(These dates are very important. We need some staff by mid-May and some through the end of September.  During this period, the earlier you can come and the later you can stay the better.) 

Are you a U.S. Citizen?        If not, do you hold a valid work permit?   Are you over 18 yrs. Old?  

How did you find out about Latigo?  

First:  

Second: 
      

Third:  

Position:     Company:  

From:                                                  To:        Supervisor: 
Address & Phone of Company: [NOTE: WE MAY CONTACT THEM FOR REFERENCES]   

Position:     Company:  

From:                                                  To:        Supervisor: 
Address & Phone of Company: [NOTE: WE MAY CONTACT THEM FOR REFERENCES]    

Position:  Company:  

From:                                                  To:        Supervisor: 
Address & Phone of Company: [NOTE: WE MAY CONTACT THEM FOR REFERENCES]  

 

High School:           Date of graduation: 

College:         Major:       Status: 

Other:  

Do you hold a current First Aid Card?     Current  CPR?  PLEASE COMPLETE THE NEXT PAGE

JOBS OF MOST INTEREST TO YOU 

POSITIONS AVAILABLE 

Wrangler/Counselor, Waiter/Waitress, Cook, 3-5 Children’s 
Counselor, Housekeeper, Maintenance 

PREVIOUS WORK EXPERIENCE 

ACADEMIC EXPERIENCE 
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Name:          _  Position:     Phone:  
Address:       

Name:          _  Position:   Phone: 
Address:       

Name:          _  Position:     Phone: 
Address: 

 
 

PERSONAL REFERENCES 

PERMANENT ADDRESS & PHONE 

Permanent Address: 

Permanent Phone      

Signature:     Date:  

Please attach an explanation of why you feel you would be a valuable employee to the Latigo Ranch and of service to our guests. Be sure to tell 
us why you are qualified to hold the position for which you are applying.

Appearance is important in the guest service industry. Consequently, we would appreciate a recent photo of you.  Applicants for wrangler 
positions may be requested to submit a video of themselves demonstrating their riding skills. 

What is your preferred method of electronic contact? (Email, Facebook, Text) 

Your electronic address:_____________________________________ 

Additional Comments:

An Equal Opportunity Employer:  Latigo Ranch policy is to give equal opportunity to all qualified persons without regard to race, color, religion, sex, 
marital status, disability, or national origin.   

Latigo Ranch, P.O. Box 237, Kremmling, CO  80459 
970-724-9008

Randy@LatigoRanch.com   


	DO YOU FIT?
	LATIGO RANCH VISION STATEMENT
	A TEAM WORTH JOINING
	WHY BOTHER?
	THE CHALLENGE OF SERVICE
	WORKING IN A FAMILY ATMOSPHERE
	REMOTE LOCATION

	POSITIONS OPEN
	WRANGLER: Wranglers must have prior experience with horses and may be asked to demonstrate their skills through interview, video, or demonstration. They are responsible for all aspects of horse-care, for guiding both adult and children's rides, and fo...
	HOUSEKEEPER: This position is for detail-oriented people who are organized.  Both our cabins and our lodge represent who we are; keeping them spotless and attractive falls to the housekeepers.
	WAIT STAFF: We feed up to 40 guests and 20 staff each meal.  Wait staff must be friendly, open, and able to anticipate people's needs. Primary duties include serving at the lodge and at cookouts, doing dishes, meal prep, and keeping the kitchen and di...
	COOK/CHEF: Latigo has a reputation for serving very fine cuisine. The cook plans and executes meals according to Ranch policy and needs to be flexible, prompt, and capable of supervising and working closely with other staff.  A strong service attitude...
	MAINTENANCE/RANCH HAND: These employees need experience with power tools and a general knowledge of carpentry, mechanics, and plumbing. Skills in electrical, farm machinery or welding are helpful.  Must be able to work independently and see areas need...
	CHILDREN’S COUNSELOR FOR 3-5 YEAR OLDS: When we have young children, the children’s counselor takes these children on pony rides and hikes, teaches about the Rocky Mountain area, and teaches crafts whenever their parents are riding.  We train, but pat...

	STAFF GUIDELINES & RULES
	Ranch Facilities: It is the policy at many resorts that the staff may not use any of the guest facilities.  Here we encourage staff to mix with guests, and we are happy to allow staff to use the ranch facilities.  Remember, however, the facilities and...
	Appearance:  While you are here, you will be projecting an image of the West, not the latest campus fashion.  We cater to families, and staff need to model a wholesome appearance and demeanor.  Clothing and personal appearance are important communicat...
	Alcoholic Beverages and Controlled Substances:  The Ranch does not operate a bar, but does serve guests beer or wine at meals.  Drinking by the staff while on Ranch property or on any Ranch assignment is prohibited at all times.  Staff members are als...
	Needless to say, the use of any drugs or controlled substances by the staff is strictly forbidden.  We may conduct random drug tests. Violation of any Ranch policy concerning alcohol or drugs is sufficient condition for immediate dismissal and possibl...
	Staff Housing:  Your staff quarters should be in such condition at all times that it would not be an embarrassment for a guest to come for a visit. Please keep things need and clean.
	Telephones/Computers: Most staff members bring their own cell phones. You will not always be available to receive incoming calls.  Most cell phones work at the ranch, but some services don’t; check with your service provider. If you do not have a cell...
	You will not have access to email or the internet through ranch computers.  It is expensive for us to maintain connection to the internet with sufficient bandwidth to meet the needs of our guests. Because of limitations to the bandwidth and speed avai...
	Accident Prevention & Accidents: Accidents are preventable and no employee should needlessly compromise his or her safety or health. Our staff members are expected to undergo training, follow safe workplace procedures, use the proper tools and equipme...
	Report all accidents immediately. Injuries to staff or guests must not be taken lightly and must receive prompt professional attention. Workers’ compensation contacts and “designated provider” are posted in the Staff Dining Room.
	Each staff member is responsible for reviewing the Emergency Plan and knowing how he or she is to respond in case of an injury, accident, fire or other major emergency.  All wranglers and counselors must have current First Aid and CPR certification to...
	Ranch Vehicles, Trailers, Backhoe, 4-Wheelers, and Tractor: These are for Ranch business only. Never use a Ranch vehicle, trailer, or tractor without specific prior authorization and check-out by one of the owners or the maintenance supervisor. No sta...
	Personal Vehicles: Park your vehicle only in the designated area. Do not do any maintenance on your vehicle on the Ranch without prior approval. We cannot cover you or your car if you use it for Ranch business. You are responsible for any liability in...
	Kitchen: Enter the kitchen, food storage areas, walk-in coolers, etc. only when your job specifically requires your presence in these areas. We cannot cater to special diet whims of each staff member, but we will try to provide balanced, enjoyable mea...
	Maintenance Shop: Do not use Ranch tools or the shop area unless your job demands it. Other staff are not to remove tools, supplies, lumber, or equipment from the maintenance area without the shop foreman's knowledge and approval. Return all tools and...
	Firearms: If you have any firearms, you must keep them locked in your vehicle or give them to the Ranch owners for storage in a locked area.
	Laundry: Laundry facilities on the Ranch are reserved for guests and housekeeping first.  Please use the machines in the east end (guest side) of the Laundry building only during times when the guests are not likely to want access to these facilities....
	Tobacco:  Smoking or chewing tobacco by the staff is prohibited while on Ranch property or while on any Ranch assignment.
	Music:  We enjoy hearing you play your guitars or humming as you work.  But we or our guests may not enjoy your brand of recorded music.  You may play recorded music in the bunkhouse, barn, or shop, but the volume must be low enough that it will not b...
	Horses: Our horse operations are covered in a separate chapter.
	Violation of Laws:  Violating any Federal, State or Local law on Latigo property or during any Latigo assigned activity will result in reporting said violation to the proper authorities.

	HELPFUL POINTERS FOR LATIGO STAFF
	Climate & Clothes:  The climate at 9,000 ft. elevation in the Rocky Mountains is cool to cold at night. It will probably snow in June and September. We have also had it in July and August. The days can be hot and dry, punctuated with occasional aftern...
	Boots & Gloves: Comfortable, durable boots or shoes are a must.  Also, work gloves are highly recommended.
	Linens: The Ranch will furnish bed linens and blankets. However, you must bring your own towels. We also suggest a container for your toilet articles.
	Alarm Clock & Watch: Bring an alarm clock. You will need it. The guests and other staff members depend upon you being punctual for early-morning commitments.  Many of our activities must begin at a certain time, and staff promptness is essential.  The...
	Saddles, Horses & Pets: You may bring your own saddle and other tack for horseback riding. Do not plan on bringing your own horse without getting prior approval. We do not have room to accommodate your personal pets; leave them in the care of someone ...
	Storage: Storage space at the ranch is limited, so use discretion in how much you bring.  However, don't leave a functional warm coat behind so you can bring along an item that would get very little use.
	Ranch Address: We must go into to town to pick up the mail. Your mailing address here is:
	Latigo Ranch
	PO Box 237
	Kremmling, CO  80459.
	To receive packages via UPS or FedEx, the physical address is Latigo Ranch, 201 County Road 1911, Kremmling, CO  80459. However, sometimes these shipping companies will drop packages at the Post Office rather than bringing them all the way out to the ...
	Latigo Ranch
	POB237
	201 County Road 1911
	Kremmling, CO, 80459
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